
2019 Q3 & Q4

ACCOUNTANCY
& FINANCE

SALARY
SURVEY 

GUIDE

59 Merrion Square South, Dublin 2, Ireland
+353 1 676 0505

www.questrecruitment.ie
info@questrecruitment.ie

QUEST RECRUITMENT
PREPARED BY
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We are in a moment of contradiction. On one 

side, the financial sector in Ireland is 

experiencing strong ongoing growth across 

the board and Brexit related staffing additions 

within Financial Services. Adversely, there is 

an unnerving backdrop of uncertainty and 

downside risks actively shaping hiring 

decisions.  

There are a number of converging factors 

influencing the recruitment of finance 

professionals within Dublin particularly – and 

more generally across Ireland. We note strong 

growth across the economy generally and an 

increase in available finance related positions, 

even with a starting point of essentially full 

employment for qualified financial 

professionals, with Chartered Accountants 

Ireland recording 99% employment among 

their members. With a trend of increased 

financial accountability and governance 

issues, we see firms from all sectors seeking 

to hire finance professionals. Within Financial 

Services and Professional Services as stand-

alone sectors, double digit growth is noted 

thanks to the ‘Brexit bounce’, although the 

uncertainty it has brought has had negative 

effects in other ways. There has also been 

more organic growth due to market factors 

and Ireland’s ever strengthening international 

profile as a hub for highly skilled financial 

firms. Several sources confirm this growth; for 

instance, IrishJobs.ie noted that the 

Accounting & Finance sector has experienced 

the largest increase of any area in terms of 

vacancy listings year-on-year, but this begs 

the question: who will fill those positions?! 

In terms of recruitment trends, talent 

availability is an ever increasing issue as 

demand for qualified candidates outstrips 

supply. Linked to this is the continued 

specialisation of finance and governance 

positions, including the increasing importance 

of IT knowledge and an ability to best process 

high level data and transformation projects.  

In a tight market, it is the ‘extras’ that are 

influencing candidates’ decisions. Indeed it is 

the traditional ‘extras’ that are prime drivers 

in terms of expectations, with candidates 

generally putting greater importance on 

flexibility, work-life balance, company culture 

and career progression rather than  

remuneration. To be more specific, flexibility 

in terms of working hours, home/remote 

working, work-life balance, reduced hours and 

bespoke arrangements feature at the top of 

candidate preferences. A close second is 

career progression and development 

opportunities, with an emphasis on 

meaningful and engaging work or 

assignments. Company culture, in whatever 

interpretation one puts on it, is another key 

consideration for professionals considering a 

change of role or company. 

As a result of this market shift on the 

employer’s side, we note greater flexibility in 

terms of the approach to hiring. Roles being 

developed around interested and suitably 

qualified candidates are an increasing reality, 

in addition to offering flexible working 

hours/conditions and/or other non-salaried 

benefits in order to attract the right 

employees. 

In terms of advice for employers or trends 

being set by employers who continue to make 

successful hires in the current market two 

words are key: flexibility and adaptability. 

This applies to all aspects of the hiring 

process; from internal process, role 

responsibilities, candidate profile, candidate 

engagement and onboarding. To succeed, a 

company must be proactive in the process, 

have a positive hiring attitude and headhunt 

the best candidates. They should meet the 



 

                                       
  
 

candidate halfway with increased flexibility in 

terms of skills, qualifications and experience 

requirements. Creating positions around 

motivated candidates is something which 

large corporates could learn from SMEs. With 

employers we try to manage expectations and 

have them reflect on the simple question 

“Why would I want to work for you?” 

Of particular note in 2019 to date is the 

double-digit growth in specialist consultancy 

positions across the Big 4 and leading 

consultancy firms; including the expansion of 

specialist teams. This can be attributed to a 

mixture of Brexit impact/planning and other 

economic forces at play. This trend towards 

growth in consultancy teams is due to 

continue for the foreseeable future. 

The Quest Accounting & Finance Team are 

delighted to offer this salary survey at the 

mid-point of 2019 for the benefit of 

employers and employees alike. The salaries 

detailed within our salary survey are drawn 

from a general market survey, our extensive 

database and consultant knowledge. Dublin 

salaries have been used as the benchmark 

throughout. As a general guide, salaries 

regionally are 15% below the levels found 

herein. Noteworthy exceptions are difficult to 

fill roles including internal audit (financial 

services) and Senior Manager positions in 

practice – where salaries are within a few 

percent of the Dublin equivalent.  

As the effects of Brexit related moves are 

realised in the local market we expect to see 

further upward pressure on key accounting 

positions within Financial Services firms and 

related roles within the consultancy and audit 

teams of leading professional service 

organisations.  

If you have any questions, or if our survey has 

given you pause for reflection, on your own 

behalf or that of your business, feel free to 

contact any of our specialist Accountancy & 

Finance recruiters at Quest Recruitment. 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 
Tel: + 353 1 676 0505 | mmcfadden@questrecruitment.ie 

 

Martin McFadden | Manager of Accountancy and Finance                                          



 

                                       
  
 

  

 

Practice 

Audit & Advisory 
 

Big 4 Top 10 Midsized Firm 

Partner (Salaried) 

 

€150,000 - €240,000 €120,000 - €170,000 €100,000 - €160,000 

Director 

 

€80,000 - €140,000 €80,000 - €125,000 €70,000 - €100,000 

Senior Manager 

 

€70,000 - €80,000 €70,000 - €75,000 €68,000 - €75000 

Manager 

 

€65,000 - €75,000 €58,000 - €70,000 €48,000 - €65,000 

Assistant Manager 

 

€50,000 - €58,000 €46,000 - €55,000 €45,000 - €55,000 

Qualified Senior 

 

€46,000 - €52,000 €42,000 - €50,000 €40,000 - €46,000 

Semi - Senior 

 

€25,000 - €38,000 €25,000 - €34,000 €22,000 - €30,000 

Practice Manager  
(Small – Midsized Firm) 

 

N/A N/A €55,000 - €70,000 

Practice Accountant  
(incl tax duties) 
(Small - Midsized Firm) 

 

N/A N/A €45,000 - €65,000 

Management 
Accountant 

 

N/A N/A €35,000 - €50,000 

 

 

 

 



 

                                       
  
 

 

 

     

Tax 
 

Big 4 Top 10 Midsized Firm 

Partner (Salaried) 

 

€150,000 - €240,000 €120,000 - €170,000 €100,000 - €160,000 

Director 

 

€90,000 - €130,000 €80,000 - €125,000 €70,000 - €100,000 

Senior Manager 

 

€70,000 -  €85,000 €70,000 - €75,000 €67,000 - €71,000 

Manager 

 

€65,000 - €75,000 €58,000 - €70,000 €50,000 - €65,000 

Assistant Manager 

 

€52,000 - €58,000 €50,000 - €55,000 €45,000 - €55,000 

Senior 

 

€47,000 – €52,000 €46,000 – €50,000 €42,000 – €50,000 

Semi - Senior 

 

€25,000 – €38,000 €25,000 – €34,000 €22,000 – €30,000 

 

 

 

 

 

 

 

 



 

                                       
  
 

 

Financial Services 

Financial 
Reporting 

  
1-2 Years Exp 

 
3-5 Years Exp 

 
5 Years+ Exp 

Head of Financial 
Reporting 

 
€130,000  -  
€140,000 

€140,000  -  
€155,000 

€170,000 

Financial Reporting 
Snr Manager 

 

€85,000 - €95,000 €90,000 - €100,000 €100,000+ 

Financial  Reporting 
Manager 

 

€60,000 - €65,000 €65,000 - €75,000 €75,000+ 

Financial Reporting 
Supervisor 

 

€45,000 - €52,000 €52,000 - €57,000 N/A 

Financial Reporting 
Senior Rep 

 

€40,000 - €42,000 €42,000 - €45,000 €50,000+ 

Financial Reporting 
Rep 

 

€30,000 - €34,000 €34,000 - €40,000 N/A 

Senior Regulatory 
Accountant 

 

€63,000 - €70,000 €70,000 - €78,000 €75,000 - €85,000 

Regulatory 
Accountant 

 

€46,000 – €55,000 €52,000 – €58,000 €55,000 - €65,000 

 

 

 

 

 

 

 



 

                                       
  
 

 

 

Internal Audit 
  

1-2 Years Exp 
 

3-5 Years Exp 
 

5 Years+ Exp 

Head of Internal 
Audit 

 

€140,000 - €150,000 €150,000 - €165,000 €170,000+ 

Internal Audit 
Director 

 

€100,000 - €120,000 €120,000 - €130,000 €130,000+ 

Internal Audit 
Manager 

 

€65,000 - €75,000 €75,000 - €85,000 €85,000 

Senior Internal 
Auditor 

 

€60,000 - €70,000 €70,000 - €80,000 N/A 

Internal Auditor 

 

€48,000 - €60,000 €55,000 - €65,000 N/A 

Internal Audit Junior 

 

€35,000 - €40,000 €40,000 - €45,000 N/A 

 

 

 

 

 

 

 

 

 

 

 



 

                                       
  
 

 

 

(0-2 years PQE) – First Post Practice Move 

Recently Qualified 
  

1-2 Years Exp 
 

3-5 Years Exp 
 

5 Years+ Exp 

Financial 
Accounting(FS) 

 

€50,000 - €60,000 €45,000 - €57,000 N/A 

Financial Reporting 
 

 

€50,000 - €62,000 €48,000 - €58,000 €35,000 - €50,000 

Internal Audit 

 

€50,000 - €65,000 €48,000 - €58,000 N/A 

Corporate Finance 

 

€55,000 - €65,000 €48,000 - €60,000 N/A 

 

Senior Appointments 

Senior 
Appointments 

  
 

Chief Financial 
Officer  

 

€160,000 - €280,000 

Finance Director 

 

€130,000 - €180,000 

Head of Taxation 

 

€85,000 - €125,000 

Group Financial 
Controller  

 

€85,000 - €130,000 

 Financial Controller 

 

€80,000 - €120,000 

 

 

“In this buoyant market for both 

professional and financial services firms 

– now is a better time than ever to 

reflect on your current role, 

remuneration and career path. 

Reaching out to your favoured recruiter 

will provide a litmus test of your 

position in the market and possibly lead 

to exciting new opportunities for 

consideration!’’  
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