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Accounting & Finance Overview 2017

Continuing on last year’s trend, we note a 

marked shift towards a candidate-driven 

market in both Practice and accountancy 

positions in Financial Service firms. 

Particularly strong demand is observed in 

the volume areas of recently qualified 

accountants and in practice roles from 

Semi-Senior to Senior Manager. Initial 

offers which are at a 10-20% variance with 

market rate are being offered by many 

companies to on-board the talent they 

require.  

Within Practice there is still a shortage of 

candidates at experienced Manager and 

Senior Manager level (particularly in audit 

and tax). This is due in part to the 

trickledown effect of lower intakes of 

trainee accountants, principally by the 

leading firms, during the downturn years. 

In addition, with the workload of Big 4 / 

Top 10 accountants seemingly ever 

increasing, including the gradual expansion 

of the traditional ‘busy season’, retaining 

talent within Practice is becoming a bigger 

issue. Even as the number of ACA and 

ACCA accountants increases, thanks to 

gradually larger intakes of graduates to 

training programmes, the actual retention 

rate in practice is on a downward trend.  

Newly qualified accountants completing 

their training contract in 2017 are leaving 

practice in greater numbers than previous 

years. With larger numbers of attractive 

roles in industry we note newly qualified 

accountants are less open to staying within 

professional services. That having been 

said, we have observed a small number of 

candidates expressing interest in returning 

to practice from industry after one to two 

years, with the primary reasons being 

missing working alongside other 

professionals and a dislike for of being part 

of a small and more isolated finance team.  

Of particular note in 2017 to date is the 

double-digit growth in specialist 

consultancy positions across the Big 4 and 

leading consultancy firms; including the 

expansion of various ‘centres of excellence’ 

and specialist teams. This can be attributed 

to a mixture of Brexit impact/planning and 

other economic forces at play. This trend 

towards growth in consultancy teams is 

due to continue for the foreseeable future. 

As a result of this market shift on the 

employer’s side we note greater flexibility 

in terms of approach to hiring. Roles being 

developed around interested and suitably 

qualified candidates are an increasing 

reality, in addition to offering flexible 

working hours/conditions or other non-

salaried benefits in order attract the right 

employees. 

The upper ends of the mid-level and senior 

hires are not enjoying the same volume of 

roles coming to market. Here a large 

portion of candidates looking to cross the 

Rubicon of seniority are finding it difficult  
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to penetrate a ceiling of €80,000 (the point 

at which employers feel they are no longer 

getting value for money, apart from key 

personnel).  

With all of the Top 20 firms in expansion 

mode, mergers and acquisitions, 

particularly with non-Top 20 firms, are on 

the rise with the trend due to continue. 

Partner level appointments have also 

increased in the past 12 months as mid-

sized practices prepare for further organic 

and non-organic growth. 

We notice growth in the number of broad 

remit requests given by clients – 

particularly in the areas of audit and tax, 

while roles in corporate finance and 

transaction advisory retain exacting 

requirements. Within restructuring and 

recovery, feedback from clients lead us to 

believe there will continue to be a strong 

pipeline of work and increased need for 

staff for a further five to seven years, 

considerably longer that we would have 

estimated even 12 months ago. On the flip 

side corporate finance advisory roles are on 

the rise. While remaining small in number, 

several new smaller players in the market 

are making the biggest staff increases. 

The Quest Accounting & Finance Team are 

delighted to offer this salary survey at the 

mid-point of 2017 for the benefit of 

employers and employees alike. The 

salaries detailed herein are drawn from a 

general market survey, our extensive 

database and consultant knowledge. Dublin 

 

 

salaries have been used throughout, but as 

a general guide salaries in the regions are 

20% below the levels found herein. 

Noteworthy exceptions are difficult to fill 

roles including internal audit (financial 

services) and Senior Manager positions in 

practice – where salaries are within a few 

percent of the Dublin equivalent.  

As the effects of Brexit related moves are 

realised in the local market we expect to see 

further upward pressure on key accounting 

positions within Financial Services firms 

and related roles within the consultancy 

and audit teams of leading professional 

service organisations.  

If you have any questions, or if our survey 

has given you pause for reflection, on your 

own behalf or that of your business, feel 

free to contact me or one of my colleagues 

within the Accountancy & Finance team. 

 

 

Martin McFadden STL MA B.Phil 

Senior Consultant Accountancy & Finance 

Tel +353 (0)1 676 0505 

mmcfadden@questrecruitment.ie 
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Practice   

Audit & Advisory Big 4  Top 10 Midsized Firm 

Partner (Salaried) €150,000 - €240,000 €120,000 - €170,000 €100,000 - €160,000 

Director €80,000 - €130,000 €78,000 - €115,000 €70,000 - €100,000 

Senior Manager €70,000 - €78,000 €70,000 - €75,000 €67,000 - €71,000 

Manager €60,000 - €70,000 €55,000 - €67,000 €48,000 - €65,000 

Assistant Manager €47,000 - €55,000 €46,000 - €53,000 €45,000 - €50,000 

Qualified Senior €43,000 - €50,000 €40,000 - €48,000 €38,000 - €46,000 

Semi - Senior €25,000 - €38,000 €25,000 - €34,000 €22,000 - €30,000 

Practice Manager 
(Small-Midsized Firm) 

N/A N/A €55,000 - €70,000 

Practice Accountant  
(incl tax duties) 
(Small - Midsized Firm) 

N/A N/A €45,000 - €65,000 

Management Accountant N/A N/A €35,000 - €50,000 

                                           

Tax Big 4  Top 10 Midsized Firm 

Partner (Salaried) €150,000 - €240,000 €120,000 - €170,000 €100,000 - €160,000 

Director €90,000 - €130,000 €78,000 - €115,000 €70,000 - €100,000 

Senior Manager €70,000 -  €85,000 €70,000 - €75,000 €67,000 - €71,000 

Manager €60,000 - €70,000 €55,000 - €67,000 €50,000 - €65,000 

Assistant Manager €47,000 - €55,000 €46,000 - €53,000 €45,000 - €52,000 

Senior €43,000 – €50,000 €40,000 – €48,000 €38,000 – €46,000 

Semi - Senior €25,000 – €38,000 €25,000 – €34,000 €22,000 – €30,000 
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Financial Services    

Financial Reporting 1-2 Years Exp 3-5 Years Exp 5 Years+ Exp 

Head of Financial Reporting €130,000  -  €140,000 €140,000  -  €155,000 €170,000 

Financial Reporting Snr 
Manager 

€85,000 - €95,000 €90,000 - €100,000 €100,000+ 

Financial  Reporting 
Manager 

€60,000 - €65,000 €65,000 - €75,000 €75,000+ 

Financial Reporting 
Supervisor 

€45,000 - €52,000 €52,000 - €57,000 N/A 

Financial Reporting  
Senior Rep 

€40,000 - €42,000 €42,000 - €45,000 €50,000+ 

Financial Reporting Rep €30,000 - €34,000 €34,000 - €40,000 N/A 

Senior Regulatory 
Accountant 

€63,000 - €70,000 €70,000 - €78,000 €75,000 - €85,000 

Regulatory Accountant €46,000 – €55,000 €52,000 – €58,000 €55,000 - €65,000 

 

Internal Audit 1-2 Years Exp 3-5 Years Exp 5 Years+ Exp 

Head of Internal Audit €140,000 - €150,000k €150,000 - €165,000 €170,000+ 

Internal Audit Director €100,000 - €120,000 €120,000 - €130,000 €130,000+ 

Internal Audit Manager €65,000 - €75,000 €75,000 - €85,000 €85,000 

Senior Internal Auditor €60,000 - €70,000 €70,000 - €80,000 N/A 

Internal Auditor €48,000 - €60,000 €55,000 - €65,000 N/A 

Internal Audit Junior €35,000 - €40,000 €40,000 - €45,000 N/A 
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Financial Services    

                                                      

                                                           (0-2 years PQE) – First Post Practice Move  

Recently Qualified  Big 4 Trained Top 10 Trained Midsized Firm Trained 

Financial Accounting(FS) €50,000 - €60,000 €45,000 - €57,000 N/A 

Financial Reporting 
 

€50,000 - €62,000 €48,000 - €58,000 €35,000 - €50,000 

Internal Audit €50,000 - €65,000 €48,000 - €58,000 N/A 

Corporate Finance €55,000 - €65,000 €48,000 - €60,000 N/A 

 

 

Senior Appointments   

Chief Financial Officer  €160,000 - €280,000 

Finance Director €130,000 - €180,000 

Head of Taxation €85,000 - €125,000 

Group Financial 
Controller  

€85,000 - €130,000 

 Financial Controller €80,000 - €120,000 

 

 

 

 

“In this buoyant market for both 

professional and financial services 

firms – now is a better time than 

ever to reflect on your current role, 

remuneration and career path. 

Reaching out to your favoured 

recruiter will provide a litmus test 

of your position in the market and 

possibly lead to exciting new 

opportunities for consideration!’’  
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